
 

 

Presque Isle City Council Meeting  
 

         Monday, August 5, 2013  
6:00 PM  

Presque Isle Council Chambers 
 
 

 AGENDA 
 
Call to Order – Roll Call 
Pledge of Allegiance 

 
Public Hearings 

 
13-179 Approve Special Permit for Music, Dancing and Entertainment for BLD 

Hospitality d/b/a  Hampton Inn, 768 Main Street, Presque Isle 
13-180 Approve Malt, Spirituous and Vinous Liquor License for BLD Hospitality d/b/a 

Hampton Inn, 768 Main Street, Presque Isle 
 

Citizen Comments 
 

Consent Agenda 
 

13-181 Approve City Council minutes for  May 13, 2013,  June 17, 2013, June 24, 2013, 
July 1, 2013, and July 16, 2013 

13-182 Approve 2013 Warrants #24 - #27, totaling $1,169,670.06 
13-183 Approve schedule two public hearings on September 4, 2013 and October 7, 2013 

to amend Chapter 48 – General Assistance Ordinance 
13-184 Approve closing Riverside Drive for Homeless Services of Aroostook 
13-185 Accept letter of resignation from Karen Petrin - Planning Board, Hank King - 

Zoning Board, Barbara DeVaney and Mike Chasse - Rec & Parks Board   
 

Old Business 
 

13-177 Decision on the Indoor and Outdoor Pool for the Community Center Fund Raising 
 

New Business 
 

13-186 Report of City Asset Sale 
13-187 Council Listening Tour 
13-188 Changing City financial year from calendar year to fiscal year, effective 2014 
13-189 Changes to City Charter 
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13-190 Authorize amendment to City Manager and Deputy City Manager employment 
contract 

13-191 Authorize August 30, 2013 as a City furlough day 
13-192 Authorize a temporary reduction of contributions to ICMA-RC of all non-union 

employees hired after February 14, 1996 (1% reduction from June 23, 2013 to 
December 21, 2013 

13-193 Authorize change to employee handbook regarding health insurance benefits for 
employee hired prior to February 14, 1996  

13-194 Authorize one time discretionary pay out of up to 80 vacation hours for any non-
union employees hired prior to February 14, 1996 and is currently electing health 
insurance beyond single coverage 

13-195 Direct City Manager to implement four day work week with reduced employee 
hours, where practical and to develop a reduction in force plan for all departments 
not impacted by reduced work hours be implemented September 30, 2013 

 
Manager’s Report 

 
Announcements 

 
Adjournment 


